ISSN 2077-1827. I'ymanizaiiis HaB4aIbHO-BUXOBHOTO Tiporiecy. 2023, Ne. 1 (103)
PO3/ILJT BUIIIA IIIKOJIA

nepcnekmueu noOAIbWUX O0CIIONCEHb 03HAYEHOT NPOOIeMU.
Knmwwuosi cnoea: 3000ysaui oceimu, HasuanbHa OiIbHICMb, GHYMPIUHA
MOMUBayYisl, 306HIUHA MOMUBAYIAL.

YK 371, 378
FORMATION OF MOTIVATION FOR PROFESSIONAL ACTIVITY OF
UNIVERSITY TEACHERS AS A CONDITION FOR THEIR HIGH LEVEL OF
PROFESSIONALISM

®OPMYBAHHSI MOTUBALII MPO®ECIMHOI AISIJIbHOCTI
BUKJIAJTAYIB 3AKJIAIIB BUIIIOI OCBITH SIK YMOBH IX BUCOKOI'O

MPO®ECIOHAJII3MY
JTwomuna Huoynvko Liudmyla Tsybulko
JOKTOP TMEAaroriuHuX HayK, JOLEHT D.Sc. in Pedagogy, Associate Professor
E-mail: luda.czibulcko@gmail.com E-mail: luda.czibulcko@gmail.com
ORCID: 0000-0 003-1201-3215 ORCID: 0000-0 003-1201-3215
JIBH3 «Jlonbacbkuii nep:xaBHUN SHEI “Donbas State Pedagogical
nearoriyHui yHIBEpCUTeT», YKpaiHa University”, Ukraine
Maxcum Pozanos Maxim Roganov
KaHAUIAT MeJaroriyHux HayK Ph.D. in of Pedagogy
E-mail: maxipro1987@gmail.com E-mail: maxipro1987@gmail.com
ORCID: 0000-0001-6488-8692 ORCID: 0000-0001-6488-8692
KomyHanpuwmii 3aka « XapKiBcbKa Public Educational Institution
TyMaHITapHO-TIeIaroTiuHa aKaaeMis» “Kharkiv Humanitarian-Pedagogical
XapkiBcbKoi 001acHO1 paau, YkpaiHna Academy” of the Kharkiv Regional

Council, Ukraine

ABSTRACT

The article reveals the problem of forming the motivation of the professional
activity of teachers of higher education institutions, as well as the conditions of their
high professionalism; it is emphasized that the problem of professional motivation of
higher school teachers is primarily related to modernization processes in education
and socio-economic transformations taking place today in society, which initiates the
modern teacher to continuous professional self-improvement, which ensures his
competitiveness in the labor market. It is proved that motives are complex
psychological formations that induce a person to conscious actions and deeds. It is
these conscious motives that cause purposeful activity to master professionally
significant knowledge and skills by future specialists, which further ensure their
effective professional activity.

Professional motivation as a complex correlation of various motivations and
motives of the individual is the driving force behind the development of
professionalism, it serves both as a factor and a mechanism for the development of a
higher education professional. Its role as a factor is manifested in the degree of
severity in relation to any type of professional activity. As a mechanism, motivation

100


mailto:luda.czibulcko@gmail.com
mailto:luda.czibulcko@gmail.com
https://orcid.org/0000-0003-1201-3215
https://orcid.org/0000-0003-1201-3215
mailto:maxipro1987@gmail.com
mailto:maxipro1987@gmail.com

ISSN 2077-1827. I'ymanizaiiis HaB4aIbHO-BUXOBHOTO Tiporiecy. 2023, Ne. 1 (103)
PO3/ILJT BUIIIA IIIKOJIA

determines the development of the professionalism of a university teacher as a whole,
functioning in unity with the mechanisms of identification, individualization and
reflection. With the help of V Semychenko professional activity motivation
methodology, three groups of higher education workers (teachers; candidates of
sciences and associate professors; professors) were studied. it is concluded that the
motivational core of teachers includes such motives as “health”, "knowledge of the
new in the world, nature, man"; this group of teachers is characterized by a
pronounced focus on work, they use all the time to do something, not sparing
weekends, vacations and others. The work of a teacher brings them more joy and
pleasure than any other occupation; labor motivation is generated directly by teaching
activity, its content, conditions, organization of the labor process, work regime; the
factors influencing the productivity of the process of formation of professional
motivation of teachers of higher educational institutions were determined: we
attributed the following to significant psychological factors: the content of the value-
semantic sphere of the teacher, the degree of severity of his motivation for the main
types of activities at the university (research, scientific and methodological, proper
pedagogical), as well as the personal characteristics of the teacher, accumulating in
professionally important qualities.

Key words: motives, motivation of professional activity, teacher of a higher
education institution, professionalism, pedagogical skills, success factors,
motivational trainings.

Actuality of theme. Requirements for the activities of a teacher in the system
of higher education at the present stage are becoming pragmatically oriented in
connection with the socio-economic changes taking place in society - this is noted by
researchers in various sciences, in particular, teachers, psychologists, sociologists. The
content of the professional activity of teachers changes under the influence of various
factors: the multilevel nature of education, various forms of education, the
implementation of educational standards and other processes taking place in the
educational environment. It is known that the quality of training of new personnel is
influenced by the level of qualification of teachers, their professionalism, motivation
for their professional activities.

Analysis of recent research and publications. The motivational sphere of
personality is actively studied by domestic and foreign scientists, in particular:
I. Zyazyun, R. Gurevich, L. Lukyanova, N. Nichkalo studied the formation of
motivation for pedagogical activity, V. Molyako, E.Pomytkin, V. Fisherman;
psychological and pedagogical aspects of motives for the direction of professional and
pedagogical activity were developed by S. Zanyuk, S. Maksimenko, V. Semichenko.

Motives are complex psychological formations that induce a person to
conscious actions and deeds. It is these conscious motives, according to
A. Lukiyanchuk, that determine the purposeful activity for the mastery of
professionally significant knowledge and skills by future specialists, which further
ensure their effective professional activity (JIykisauyk A, 2020).

Motive as the basis for action, decision or effort, which is an expression of
attitude towards the object of action and acts subjectively as desire, aspiration, need,
consciousness, necessity, considers (Kotuk, 1987). The distribution of motives into
groups was carried out by V. Semichenko, who identified professional, cognitive,
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wide-ranging, narrow-social, procedural-content, material, achievement, and utilitarian
motives (Cemuuenko, 2004). V. Sych studied the socio-psychological features of the
motivation for the professional improvement of specialists (Cuu, 2005).

Therefore, we understand the motive as a complex psychological formation that
induces a person to conscious actions and deeds and is the basis for them. Motives are
associated with the broader concept of "motivation”, defined as “mental activity, the
ultimate goal of which is the formation of human activity and the motivation to
achieve the chosen goal” (JIykisauyk A, 2020 : 16).

The psychological explanatory dictionary defines motivation as a set of external
or internal conditions that cause the activity of the subject and determine its direction
(ITamap, 2004:264).

The activity of the subject and its orientation become the basis of cognitive
motives, which are also the key to success in acquiring theoretical knowledge, in the
formation of professional interests. Therefore, the activity of a student, as
A. Dusavitsky defines, aimed at mastering the methods of theoretical analysis of
professional knowledge, is the main one at the stage of development of his personality
(dycaBunpkwuii, 2007).

So, we conclude that the problem of motivation in modern psychological and
pedagogical science is associated primarily with the analysis of the sources of human
activation, the motivating forces of his activity, behavior. Therefore, the nature of
motivational structures is decisive for all areas of pedagogical activity, including its
main mission — designing the educational process of professional training of future
teachers.

According to V. Semichenko, the activity of a student as a subject of the
educational process is effective only when it is integrated with the general system of
professional training. The psychologist argues that during training in the ZVO, it is
necessary to take into account both the stages of professional development and the real
psychological qualities of future specialists, as well as further trends in the
development of these qualities at each of the stages (Cemuuenko, 2002; 2004)].

Semichenko associates the individualization stage with an increase in the
student's activity in various types of educational activities, with a tendency to self-
affirmation and the search for one's own position both in training and in the future
profession. The integration stage is characterized by the level of students' readiness to
perform professional activities. The presented stages of professional development have
common characteristics and similarly describe the psychological state of the student at
each stage.

Based on the research of psychologists, we can note that after the completion of
the adaptation period, professional interests and long-term plans are updated, the
foundations of professional motivation are laid, which determines the process of
encouraging students to study in order to achieve educational goals (high-quality
professional training of future teachers of computer science), stimulates this activity
and functions The formation of positive motivation is the creation of conditions for
internal motives (motives, goals, emotions) to acquire a future profession, their
awareness by the student for the further development of the motivational sphere. After
all, it is known that cognitive motives have different levels: broad cognitive
(orientation to mastering new knowledge), educational and cognitive (orientation to
the assimilation of ways to acquire knowledge, methods of obtaining it independently),
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motives of self-education (orientation to the acquisition of additional knowledge, to
the development of a special program self-improvement (Cuu, 2005 ).

In the study of the professionalism of a university teacher, we are primarily
interested in the leading motives that determine the trajectory of his personal and
professional development in achieving professional excellence. Professional motivation
as a complex correlation of various motivations and motives of the individual is the
driving force behind the development of professionalism, it serves both as a factor and a
mechanism for the development of a higher education professional. Its role as a factor is
manifested in the degree of severity in relation to any type of professional activity. As a
mechanism, motivation determines the development of the professionalism of a
university teacher as a whole, functioning in unity with the mechanisms of
identification, individualization and reflection (®iyna, 2005).

It should be noted that in modern studies of the professional motivation of a
university teacher, the “defining” motives of his professional activity are indicated: the
possibility of self-realization, mental work, interest in the subject being taught. Among
them, as we believe, the leading motive that underlies personal and professional
development to the level of mastery has already been identified, namely, the
possibility of self-realization through the profession.

Formulation of the goals (goal) of the article, setting the task. The purpose
of our scientific intelligence is to analyze the conditions, forms and methods for the
formation of sustainable motivation for the professional activity of university teachers
as a condition for their high level of professionalism.

Presentation of the main research material with full justification obtained
scientific results. As noted by the well-known psychologist Myasishchev, the
effectiveness of a person's activity depends only on 20-30% on intelligence, and on
70-80% — on the motives that prompt him to act (Meapaunuyk, 2009).

Therefore, the problem of motivation in the professional training of a teacher is
decisive both for the design of the educational process and for his further professional
and self-educational activities. It is this thesis that Professor L. Lukyanova confirms,
emphasizing that motivation guides activity, the motivating cause of which is the need
of an adult as a subjective probability of success, as well as an individual assessment
of achievements (JIyk’sitHoBa, 2013).

The motivation of the professional activity of a teacher of higher education is
the most important condition for the development of an educational institution. No
educational institution can be effective without the teaching staff of the university to
work with high returns, without the interest of staff in the final results, without their
desire to contribute to the achievement of the goals of the university (Mauminka, 2010).

Motivation as a mental phenomenon is interpreted differently today: as a set of
factors that support and guide, i.e. defining behavior; as a set of motives or as an
impulse that causes the activity of the organism and determines its direction. In
addition, motivation is considered as a process of mental regulation of activity; as a
process of action of the motive and as a mechanism that determines the emergence,
direction and methods of implementation of specific forms of activity; as an aggregate
system of processes responsible for motivation and activity (Bakynenko, 2015).

In the general case, motivation is considered as the totality of driving forces
(located both outside and inside a person) that prompt him to carry out certain actions.
Under the driving forces we mean motives, needs, goals, motivational attitudes, value
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orientations, expectations (CeBacTbsiHOBa, 2011).

With the help of K. Zamfir's professional activity motivation methodology
modified by A. Rean, three groups of faculty members (teachers; candidates of
sciences and associate professors; professors) were studied.

Analyzing the data we obtained, we can conclude that 42% of the surveyed
have an internal motivation for labor activity. These employees are focused in their
professional activities on its social and personal significance; satisfaction that the work
brings due to its creative nature; the possibility of communication, etc. According to
the interpretation of this technique, internal motivation arises from the needs of the
person himself, without external pressure.

28% of the surveyed have a leading external positive motivation. According to
the interpretation of this methodology, in their work they are focused on material
incentives, the possibility of promotion, the approval of the team, prestige — incentives
for which they consider it necessary to make efforts.

Negative extrinsic motivation is typical for 30% The motives of their activities
are punishment, criticism, condemnation and other negative sanctions.

It turned out that in the group of teachers there is a relatively unfavorable
profile of motivation, when external negative motivation is higher than external
positive motivation and, in general, external motivation; for candidates of sciences,
associate professors, doctors and professors, extrinsic motivation prevails over
extrinsic positive and extrinsic negative motivation. Thus, the motivational core of the
professional motivation of the teaching staff includes motives that are more related to
the content and working conditions specific to higher education. The identified
motives determine stability in choosing a university as a place of work, where
favorable conditions are created for the recognition and respect of people and
influence on others. The stable nature of these motives, their dominance in the
hierarchy as the motives of professional activity (the high significance is confirmed by
the fact that these motives were indicated by all three groups of the teachers surveyed)
make it possible to include them in the motivational core of the structure of the
motives of the teaching staff of the university. Along with these motives related to the
content teaching work, the motivational core of teachers (the first group of subjects —
assistants, teachers and senior teachers) also included motives that characterize the
significance of such factors as “love”, “health”, “pleasant pastime, rest”, focus on the
process and a high level of material motivation — the desire for prosperity, a higher
standard of living, which, in turn, depends on the level of personal income, its
structure, income differentiation in the university and society, the effectiveness of the
system of material incentives used in the university. The motivational core of teachers
of the second group (associate professors and candidates of sciences) included such
motives as “health”, “knowledge of the new in the world, nature, man”; this group of
teachers is characterized by a pronounced focus on work, they use all the time to do
something, not sparing weekends, vacations and others. The work of a teacher brings
them more joy and pleasure than any other occupation.

Labor motivation is generated directly by teaching activity, its content,
conditions, organization of the labor process, work regime. This is the internal
motivation of the teacher, the totality of his internal driving forces of behavior
associated with teaching as such. Of course, every teacher feels the need for
meaningful, interesting, useful work, is interested in the certainty of career growth
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prospects, feels self-respect if the results of his work are highly valued. In general,
labor motivation in this group is associated, on the one hand, with the content,
usefulness of labor itself, and on the other hand, with self-expression, self-realization
of the teacher.

The motivational core of the third group of teachers (doctors of science,
professors) also includes “health”, “knowledge of the new in the world, nature, man”,
work orientation, striving for freedom and result orientation. This group of teachers can
achieve results in their professional activities despite the fuss, interference, failures.

It is important to note the pronounced altruistic component of the activities of
the third group, which included doctors of sciences and professors. Teachers of this
group are guided by altruistic values, often to the detriment of themselves, this type of
motivation has the greatest social value, the presence of which distinguishes a mature
person.

The status motivation of teachers of the third group is an internal driving force
of behavior associated with the desire to occupy a higher position, perform more
complex and responsible work, work in prestigious, socially significant areas of the
organization. In addition, teachers of the third group tend to strive for leadership in the
team, a higher unofficial status, as well as the desire to be recognized as a specialist, to
enjoy authority.

The fact that the motivational core did not include motives that are specific to
higher education (motives for research activities, communication, self-education) can
be regarded as a manifestation of the crisis of professional motivation of the university
teacher being surveyed. The extremely low significance of the motives of the prestige
of teaching work and satisfaction with the results of work in the first two surveyed
groups of teachers also indicates a crisis in the motivation of university teachers.

Studying the problem of developing the professionalism of a university teacher,
we identified the factors that affect the productivity of this process. In the course of the
study, we attributed the following to significant psychological factors: the content of
the value-semantic sphere of the teacher, the degree of severity of his motivation for
the main activities in the university (research, scientific and methodological, proper
pedagogical), as well as the personal characteristics of the teacher, accumulating in
professional qualities.

We believe that the professional motivation of a teacher of higher education is
based on the assumption of a close relationship between the specifics of professional
activity and the types of development of professionalism, which are determined,
among other things, by the degree of severity of the teacher’s motivation for a certain
type of professional activity, indicated in the structural-dynamic model of the
development of professionalism (CeBactrsinoBa, 2011: 154].

Interest in the subject being taught, in the direct organization of the educational
process at the university, the desire to be a master teacher form the basis of the
teacher's professional motivation, focused on mastering and achieving high
professional results in the actual pedagogical form of professional activity. This, in
turn, determines his trajectory in the development of professionalism mainly as a
didactic teacher.

With the motivating focus of the teacher on the study of the methodological
aspects of professional activity, the expressed interest in the study of practice-oriented
and applied problems of education and science suggests his active orientation towards
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scientific and methodological activities, and the development of himself in the
profession to a greater extent as a teacher-methodologist.

The predominance of motives associated with research work sets the trajectory
in the development of a professional in higher education as a teacher-scientist.

Generalization of the results of the study conducted by us showed that the
professional motivation of the teaching staff, regardless of age, position and academic
degree, is primarily due to the interest in the profession, the desire to fulfill a spiritual
mission (“help and mercy to other people”), the desire to realize the pedagogical
vocation and your potential.

Motivational trainings were held to form sustainable motivation for professional
activity. One of the promising ways to solve this problem, in our opinion, can be the
creation of personality-oriented support programs, the focus of which is a unique
holistic personality, striving for the maximum realization of its capabilities, open to the
perception of new experience. Motivational trainings are of great importance.
Currently, we are practicing the following collective trainings: “Questions and
Answers”, “Situational Analysis”, “Discussion”, “Round Table”, “Role-playing
Game”, “Operational Game”, “Imitation Game”, “Business Game”. For example, the
training "Intrinsic motivation™ is associated with the professional orientation of the
individual, motivational professional readiness. The central (key) theoretical construct
for us is the “purpose of life”. The life goal of a person should be distinguished from
specific goals: “But the goal of any individual activity reveals only one side of the
personality’s direction and is manifested in this activity. The life goal acts as a general
integrator of all private goals associated with individual activities. It is obvious that the
processes of professional goal-setting (designing or finding one's purpose in life) are
closely related to the processes of professional self-determination (and, in fact, are
included in them). Purpose: development of adequate knowledge of oneself within the
framework of the profession, identification and awareness of the motives of
professional activity and the formation of knowledge about the profession.

Conclusions and prospects of further exploration in this direction. To
interest teachers in professional development means to ensure the continuity of their
professional self-improvement. The teacher's motivation has a significant impact on
the specifics and content of his professionalism, the productivity of the entire process
of personal and professional development. Also, the motivation of teachers to develop
professional skills depends on the leadership, which should analyze the internal
motives of a particular specialist and create conditions for their stimulation. The
variety of classification of motives, in particular, professional activity, indicates the
complexity and versatility of the process of development of motivation. Today, the
basis of any activity is professional knowledge. A teacher of higher education must
constantly work on improving his professional skills, on which the results of his work
depend significantly. However, despite the fact that it is the interest in work, the
opportunity to fulfill oneself, to develop professionally that are the main factors that
motivate a teacher to work in an educational institution,
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AHOTAIIIH

B cmammi posxkpusaecmuocsa npo6JzeMa qbopMyeaHHﬂ mMomusayii npogheciunoi
OisiIbHOCMI  BUKNAOAYI8  3aKNadi@  GUWoi  oceimu K  YMOBU IX  BUCOKO20
npogecionanizmy,; aKyeHmosauo, wo npobiema npogheciuinoi momusayii 6UKIA0ayi6
BUWOL WKONU, NOB8 S13aHA NepedyCiMm, 3 MOOepHI3AYIHUMU Npoyecamu 6 0Ceimi ma
COYIAIbHO-eKOHOMIYHUMU — MpaHchopmayiamu, wo  8i00Y8alOMbCs  CbO20OHI 8
CYCRitbCcmei, w0 IHIYII0E CYYACHO20 nedazoea 00 Oe3nepepeHoco NpoPecinozo
CAMOBOOCKOHANEHHS, WO 3a0e3neuye U020 KOHKYPEHMOCHPOMONCHICIb HA PUHKY NPAY.

Hosedeno, wo momusu € CKIAOHUMU NCUXOTIOLTYHUMU YMBOPEHHAMU, SKi
CNOHYKAIOMb JI0OUHY 00 C8I0OMUX Oill Ma SYUHKIB, came Yi YC8IOOMAeHI CHOHYKAHH,
W0 3yMOBII0I0Mb YLIECHPIMOBAHY OUSIbHICMb 00 080J100IHHA MAUOYMHIMU haxieysmu
npogeciino 3HAUYWUX 3HAHb MA 8MiHb, WO HAOANI 3a0e3neyyroms iXHIO eheKmugHy
npoghecitiny disnbricmo. [Ipoecitina momueayis K CKIAOHe CNIBEIOHOUEHHS PI3HUX
CHOHMYKAHb I MOMUBIE 0COOUCMOCTMI BUCMYNAE PYUWIUHOIO CUTOIO  DPO3GUMKY
npogecionanizmy, 6oma € OOHOYACHO (HAKMOPOM MaA MeXaHiZMOM PO3GUMKY
npoghecionana euwoi wxomu. Ii ponv sk axmopa nposensicmocs y cmyneni
8UPA3HOCMI NO 8IOHOWEHHIO 00 AKO20Ch 8UOY npogecilinoi dianvnocmi. Sk mexanizm
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Momueayis GU3HAYAE PO3BUMOK NpOGhecioHanizmy 6ukiaoaya 6ysy 3a2aiom,
@yHKyionyrouu y €0Hocmi 3 MexaHizmamu i0eHmudbikayii, iHousidyanizayii ma
pedghrexcii.

3a oonomoeoro memoouxu momueayii npogecitnoi diarvnocmi B. Cemuuenxo
00CNIOMHCYBANUC MPU 2PYNU NPAYIBHUKIE 8UULOT WKOIU (8UKIA0AYL, KAHOUOAMU HAYK
ma ooyenmu, npogecopu);, 3poONIEHO BUCHOBOK, WO 00 MOMUBAYIUHO20 A0pA
BUKNLAOAYI6 YBIUIUIU MAKi MOMUBU, 5K «300P08'S», «NI3HAHHA HOB020 ) C8imi,
npupooi, JOOUHi», OaHa 2pyna 6uUKIAOayié XapakmepuzyemvCs GUPANCEHOIO
opienmayi€elo Ha npaylo, G0HU BUKOPUCMOBYIOMb HOCHMIUHO 075l M020, wob uocs
3pobumu, He WKOOYIOUU BUXIOHUX OHI8, eionycmku ma iHwi. Ilpays euxnadaua
npuHocumv iM Oinvwe padocmeli mMa 3a0080J€HHs, HINC AKICb IHW 3aHAMMS,
mpyooea MOMueayisi NOPoOAHCYEMvCs He3nocepeonbo BUKIAOAYLKOIO OISIbHICMIO, iT
3MICMOM, YMOBAMU, Op2aAHi3ayiclo mpyoo8o20 Npoyecy, pexcumom npayi. Busnaueno
Gdaxmopu, wo eniusaromev HaA NPOOYKMUBHICMb npoyecy (Popmy8arHs NPogecitinoi
mMomusayii 8UKIA0AYI8 BUWUX HABYALLHUX 3AKIAOIE: 00 20N0BHUX NCUXOJOSIYHUX
YUHHUKIB OYIU BIOHeCeHi HACMYNHI: 3MICM YIHHICHO-CMUCI080i chepu eukiadaud,
CMYNIiHb BUPA3ZHOCMI 11020 MOMUBAYII HA OCHOBHI 8UOU OISAIbHOCMI V 3aK1A0l 8UWOL
ocgimu (HayKo80-00CNIOHA, HAYKOBO-MEMOOUYHA, GIACHe-Neda202iuna), a maKo;iC
ocobucmicui 0cobIusocmi BuKIA0ayd, wo aKymyuowmescs y 1o2o npoghecilino
BANCTIUBUX AKOCTHSX.

Knrwowuosi cnosa . momusu, momusayisi npoghecitinoi OisnbHOCMI, GUKIA0AY
3aK1ady 8uwoi ocsimu, npoghecionanizm, neoa202iyHa MauCmepHicms, YUHHUKU
VCRIWHOCMI, MOMUBAYTUHI MPEHIHU.
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